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March 2 , 1944 


Mr. A. W. Randall, Vice Pr« •ideal 
Mutual of Omaha 
B«x 1294 

Omaha 1* Nebraska 
Dear Al: 


la accordance with our dlscuesleat la your office 
when I visited you, the information contained in the following 
paragraph* should, I hope, enable you to furnish us with the 
needed information regarding the establishment of the new 
plan. This should be a aew plan separate from any we hare 
at praseat. 

Aa you recall, what wa hare in mind will be a 
hospitalisation and surgical plan similar to the Association 
Plan, and a Ufa insurance plan similar to the Federal employes a 
Group Life Insurance Plan (FEGL1). These two plane could bo 
in the form of a separate program entirely, and would be for 
the use of those people no longer eligible for the shore subject 
plans, i. e. Association and FEGJU. These new plans should 
not only proride the required corerage during their period of 
employment but should also proride the same retirement rights, 
i. e. in the case of the hospitalisation plan, the right to continue 
the same plant and in the case of the life insurance plan, reduc- 
ing corerage to a guaranteed amount, ate. 

As X pointed out to you, this could grow into a large 
number of employees, but in starting it it expected that there 
will be from 4 to 21 employees Marling in this group. Four of 
these are females In the age group of from 25 to 40 and one is 
67. There are about 16 male employees, with an arerage age of 
about 34, of which 10 are in the age group of 40 to 50, 4 are 28 to 39, 
and one each in the age groups 54 and 63. 
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Thanks for sending this in. Mr. Echols 
has given the original to | who 
says that it will be re-submit ted, wit h 
appropri ate modification, thru f 
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21 January 1964 


i-JEi'ORANDUM FORt Chief, Benefits and Services Division 
ATTENTION 


: Chief, Insurance Branch 


SUBJECT 


Life and Health Insurance 
Conversion Contract Types 


1. As Mr. Hill discussed vith 


.. . ' ' y — , — — 1 yesterday, DODO (end possibly 

other Agency echelons) currently is faced vith the possibility of converting 
some staff employees and staff agents to contract employee or career agent 
status because of newly imposed personnel ceilings. In order, however, to 
encourage selected employees to elect to convert to contract status it 
probably will be necessary to make available life insurance coverage which 
would be comparable to FEGLI and health insurance with the same provisions 
as the existing Agency coverage for staff employees. 


. J 5 * Ab y° u kMOW > ^CLT provides staff employees with terra iife ineurarv-e 

>n the amount of their annual salary while employed and after retirement is 
pa.d up to age 65. This paid up coverage than declines 25 % per year after 
o-j until one quarter of the total coverage is reached at no cost to the 
employee. This compares with the currently available contract life insurance 
whi ? b provides only coverage to $15,000, and is available only if the appli- 

Ant In nO _ 1 is -4 ~ — — ^ _ if' I— _ 


- ~ unxy xr *cne apl 

*nt~s under 66, is reduced 50^ in coverage at age 65 and is completely 

a+. am vn -i-m— a* J 


* ~ — ~ ou up mm is aompxetfcly 

terminated at age 70 . Ne should like to request you r assistance in deter- 
mining what commercial insurance is available and the cost of the premiums 
or life coverage for contract types vfeich vould be comparable to FKGLI 
especially with respect to conversion without medical examination on contract 
expiration and is paid up on retirement to age 65 thence declining in coverage 
to a base of 257 of coverage. 


3 - Tn the same manner, the present contract health insurance plan avail- 
***** contract types is similar to the Agency health plan for staff employee : 
but it is not available after retirement as is true with the Agency plan. *e 
would appreciate your determining how much a commercially available plan would 
cost per month ana any restrictions which might be necessary. 


4. To assist you in developing life and health plane outlined above, we 
expect to have from 8 to 21 staff employees whom we may wish to see converted 
to 'ontract status. Four of these are females in the age group of from 2S~4o 
and one is 67 . There are about 26 male officers with sTaSra^ agf of abouJ 
3<1 of which 10 are in the age group of 40-50 while 4 are 28 to 39 and one each 
■n ages 54 and 63 . 




<( 


Approved For Release 2009/07/16 : CIA-RDP87-00868R0001 00060014-5 




Approved For Release 2009/07/16 : CIA-RDP87-00868R0001 00060014-5 

• mwi m 


. A* jm on appreciate «• would do* ire to be able to offer 
* ** **H f 3Qy • oe f al taaeflts to eestraet eegOepees es ore 

2 ^ ^ ®“ ** ***• » ""•*« fseili- 

^ **» to eeatrest item. Negetiatloes 

2 i T: 1 ^* •^•«ted euplepees fSTeewersiM 

om it weald bo helpful if peu could advise u* la this reward a* mm as 

Salifsl^ ^ ** ”***"' «* ***»1»»~»* sf M flams <111 <. wt 


for Chief. DOM 


STAT 


BCR ted 
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Original k 2 - Addressee 


Approved For Release 2009/07/16 : CIA-RDP87-00868R0001 00060014-5 



. > . Approved For Release 2009/07/16 : CIA-RDP87-00868R0001 00060014-5 



U towry 1 


tmmmm wu chiaf , imnti md kmeM wwitiaa 

STAT AT B UmO M i Chltf, IMVWM lvaato 

8TBJXCT t Lif • u« laalto imrano* 

Ooavaralaa ©attract S)pi 


STAT X. A* Mr. Hill Slaeiuad fi M w«ttrt«y. BOM (tad ptMlbly 

atotr Iflnqr atotlam) tafnatijr i* ftatl vito too poMlhlllty tf MawrtiM 
MM *taff Md ttoff NPMtS M OOBtfatt «T atfNT tpmt 

•tatoa bM«N af aowly IfM* ywiwwl eailinpa. X» ardor, kmw, to 
ancon rapa mImM to diet to coarart to ewlnot atotoi it 

probably will to m— nary to Mto «Mttol» lift liwwaci e«map vhich 
*ould to cMpartol* to TWOU. tad haalto ltaaratoa with tot mm yrtvlslcma 
m tto axlcting Apaaoy eawarapt ftr ataff tapltyatt. 

8. At you toot, mu prawldaa ttoff M play aat vito ton lift lnawranea 
It tot Mount af ttoir t wml atltrjr toll* aaplayad tad cftor rotlrauMt It 

r d vp to apt 65. This paid up cevarapa tom daollaaa &j> ftr yaar tftor 
vatil mw qpvtor tf tot total eararapa it raatoto »t at eat* to tot 
•■floyt. tola ottftrtt vito tot cwraatly awailahlt a a atraa t lift lnawranea 
which pravldaa only eararapa to $13,000, tto it «va Habit ttly if tot ap»ll~ 
ctnt it tutor 60, it radraad 50* It eavarapt «t apt 65 tto it otaflttoly 
tormltttod at apt 70. Wt to t ald llht to rtfuatt your tttittoMt la totar- 
alBlsf tout ea a atr citl laauranea it avalltol* tto tot coat of tot praatiwaa 
ftr lift eevarapa for contract typa* vhlto vtuld ba eaaparabla to FBOLI, 
atyae tally vito raapact to emwrralaa without atolatl tmatlaatlan an eaatraat 
aspiration tto It paid vp on ratlrtatwt to apt 65 thane# daolinina ia eararapa 
to a toat tf tf eavarapt. 

3. Ia tot wat atoaar, tot praaant etatraat htalto laturatM plan arall- 
tola far contract tyyas ia tltoltr to toa Aptaey htalto plan far ttoff aaplayaat 
tot it it tat aval labia aftor ratlraaaat at it toat vito tot Afwiy plat, wt 
would appreciate yaur detervinin* hav ateh a m— rrtally available plan vould 
eaat par aonth and any raatolctlaaa which alfht ha aaMttary. 

h. to atalat you in daraXaplap lift tto htalto plaat autlintd above, va 
atpaot to hara fraa 8 to 21 ataff aaplaya at town wa tay vito to mo oa at arto d 
to oaatoaot itatoa. Four of totM ara ftaalaa la toa apt group af fraa 25 -4o 
tto oat la 6 j. totrt art about If atlt offlttrt vito an avarapi apt af about 
38 of which 10 ara la tot apt pr«tp tf *0-50 vhila k are 26 to 39 tto oat tteh 
it apt# 5^ tto 6$. 

• A ' 
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GOVERNMENT EMPLOYEES HEALTH ASSOCIATION 
POST OFFICE BOX 463 
WASHINGTON 4, D. C. 20044 

February 13, 1964 


Mr. A. W. Randall, Vice President 
Mutual of Omaha 
Box 1298 

Omaha 1, Nebraska 
Dear Al: 

In accordance with our discussions in your office 4a at wcroit*. 
the information contained in the following paragraphs should, I hope, 
enable you to furnish us with the needed information regarding the 
establishment of the new plan. This should be a new plan separate 
from any we have at present. 

As you recall, what we have in mind will be a hospitaliza- 
tion and surgical plan similar to the Association Plan, and a life 
insurance plan similar to the Federal Employees Group Life 
Insurance Plan (FEGLI). These two plans could be in the form of 
a separate program entirely, and would be for the use of those 
people no longer eligible for the above subject plans, i. e. Associa- 
tion and FEGLI. These new plans should not only provide the 
required coverage during their period of employment but should 
also provide the same retirement rights, i. e. in the case of the 
hospitalization plan, the right to continue the same plan; and in the 
case of the life insurance plan, reducing coverage to a guaranteed 
amount, etc . 

As I pointed out to you, this could grow into a large number 
of employees, but in starting it is expected that there will be from 
8 to 21 employees starting in this group. 4 of these are females in 
the age group of from 25 to 40 and one is 67. There are about 
16 male employees, with an average age of about 38, of which 10 are 
in the age group of 40 to 50, 4 are 28 to 39, and one each in the age 
groups 54 and 63. 

With these facts, it would be greatly appreciated if you can 
come up with a plan based on the number stated above but which can 
be expanded to an indefinite size, the submission, of course, also to 
include premiums. 
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STAT 


< % 

Before I forget it, may I express my appreciation for the 
kindness and helpful assistance y&u and your staff afforded me 
during my brief stay in Omaha^ ^Mr. Cpnway is an f 
excellent guide. j 

stJtSfiZp 

V Again, many thanks, and if there are any questions re- 

garding the above, please let me know. 


Sincerely, 


STAT 


VICE PRES. 
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